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WHO WE ARE

Strong kids, strong families, strong communities. 

OUR VISION

Caring - Atawhaitia

Respect - Whakanui i te Tangata

Honesty - Te Whakapono

Responsibility - Te Awenga Atu

OUR VALUES

Enhancing individual and community wellbeing through 
connection and belonging, provision of safe and welcoming 
spaces, and quality opportunities to participate and thrive 
in the community.

OUR PURPOSE
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THE Y FOR FITNESS
We operate a full fitness centre with group 
fitness classes, a sauna, qualified and 
experienced staff, and a genuine community 
feel. We have a special focus on families and 
ensuring we are here for the community – all 
profit goes directly back into the Southland 
community through our Y services and facilities.

THE Y FOR RECREATION
We have a full climbing and bouldering facility, 
with open nights, and an indoor stadium. 
We cater for a huge range of community groups 
and organisations that run programmes on a 
regular basis, with activities including Zumba, 
Airsoft, rugby training, first aid, martial arts, 
kapa haka, marching, disability groups, model 
engineers, youth groups, Latin dancing and more!

THE Y OUTDOOR CAMP
Our outdoor camp at Omaui offers a 45-bed 
accommodation block and numerous outdoor 
activities. Just 30 minutes from Invercargill, 
Omaui is the perfect location for schools, 
community groups and organisations. 

THE Y EDUCATION 
We operate a range of education programmes, 
including short, industry-specific vocational 
courses. 

Y JUNIORS
We offer Breakfast Club, After School Care and 
Holiday Programmes for children aged 5 to 12 
years, with an emphasis on active adventures, 
creativity and fun. 

THE Y FOR YOUTH 
DEVELOPMENT 
Our focus is on ensuring young people have 
an opportunity to be heard and to participate 
meaningfully in the community. Through 
programmes such as Raise Up, Girls Squad 
and leadership development and training, we 
work to empower future leaders. Our team of 
qualified youth workers also work alongside 
young people and their families/whanau who 
need support.
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MESSAGE FROM OUR CHAIR 
AND CHIEF EXECUTIVE

Safeguarding our staff, members and facility users was a key priority along with 
ensuring we were meeting all government restrictions and obligations. These 
restrictions required us, along with every other organisation across the country, 
to sail into unchartered territory and we had to find ways forward together. 
Despite these challenges, every member of the Y met these with resolve, 
resilience and flexibility throughout the year.

We are pleased to present our financial result which although posting a slight deficit, 
represents significant work by the whole team to achieve through trading restrictions 
and increasing compliance costs.  We were also able to invest into infrastructural 
upgrades to ensure we have functional and fit for purpose spaces.  

Our work with, and alongside the community showed that our commitment 
to be relevant and innovative was not to be deterred.

Key projects over 2021 included: 
• Inaugural launch of Raise Up, our flagship youth development programme run 

by young people, for young people. Despite restrictions, the crew were able to 
plan and deliver a number of local opportunities, including fundraisers for local 
charities, and developing the Christmas Caper in the Park – a scavenger hunt 
through Queens Park that proved hugely popular with the community. 

• New partnership with the Invercargill City Council to deliver a new lifeguarding 
course with a focus on employability. Four new recruits were signed up with 
Splash Palace following the programme.

• After significant groundwork and establishing a common approach with Active 
Southland and Inclusive Activity Murihiku, we presented a two-year initiative 
to Sport NZ to positively impact young people with disabilities in Southland. 
The programme has since received funding to begin in the middle of 2022.

• Leadership and contribution through serving on various national working 
groups, the Y movement confirmed a $1.3M investment from Sport NZ in 
Amplify the Y, which will see key national projects rolled out across the country 
including Honouring Te Tiriti, establishing Communities of Practice, developing 
a national strategy through One Y, and the roll out of Raise Up. The primary aim 
of Amplify the Y is to deliver a transformational change with a stronger voice, 
improved value and benefits to our communities and increased capacity and 
capability for achieving our mission.  

• Following the closure of Southland Community College Youth Guarantee 
programmes, the Y committed to run an additional course to supporting those 
students who needed a new training provider. This included running daily 
transportation for students between Gore and Invercargill to ensure they could 
attend and complete their studies for the year.

• The construction of more than 10 new outdoor adventure activities at Omaui 
Outdoor Camp providing opportunities for groups to use for team building and 
leadership as well as contributing to the outdoor experience for camp users.

• Planning for future asset management needs for our Tay Street building, 
including an independent seismic assessment and heritage reports.

The other key piece of work undertaken is the development of our new strategic 
direction, which is presented later in this report. With a focus on relevance and 
sustainability, the board and management of the Y have together established 
key strategic priorities for the years ahead.

It’s been another year of change, and one that saw us 
navigate ongoing Covid-19 restrictions and regulations. 

Each of these will not only re-direct 
resources into the areas most needed, 
but will also contribute towards a 
thriving and connected community 
where no one misses out and people 
have opportunities to take leadership 
in areas that matter to them.  

Sadly, during 2021, two of our YMCA 
life members passed.  We acknowledge 
Alan Cross, who served on the board 
of the YMCA from 1979 to 2012 and 
held the president role from 1987 to 
1989; and Doug Brown, who served 
on the YMCA board from 1995 to 
2003. The YMCA in Southland has a 
rich history of its community members 
giving their time, energy, skills and 
passion to make a difference in the 
community. Alan and Doug epitomised 
this with their true generosity and 
community spirit.  We acknowledge 
and thank them for their selfless 
service over the years.

During the year, we also welcomed 
three new directors – Nick Evans, 
Bryony Clarke and Kari Graber – who 
all bring a rich range of diverse skills, 
passion and experience to the board 
table.  Bridget-Mary McGown stepped 
into the chair role  in 2021, for an interim 
period while we recruited, developed 
and mentored new directors. She has 
now passed the baton to Bryony Clarke 
who became Board Chair early in 2022.

We thank all of our staff, volunteers, 
partners, funders and community 
supporters. You have all made a 
difference to our organisation, through 
your passion, time and energy. Our 
mission is to enable strong kids, strong 
families and strong communities and 
it is only through a team of people who 
care deeply about the work that they 
do, that we can achieve this.

Nga mihi nui,

Vanessa Hughey
Chief Executive

Bryony Clarke
Board Chair
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Our organisation is governed by our trustees, who bring 
with them a diverse range of skills and experience.

Bryony Clarke (Chair)
Bridget-Mary McGown
Nathan Burdon

OUR BOARD

Nick Evans
Kari Graber
James Harvey

Dave Madden
Paul Rabbitt

Our life members have contributed decades of their lives 
to the Y and our mission and purpose. 

J.D Gilmore

W.H Boyes

H.C Gimblett MBE

F. Lange

G. Skipworth

R.M Weston

H. Anderson

LIFE 
MEMBERS

S. Bennett

J.S Johnstone

Neil Wyeth

D.J Stronach

Alva Faul QSO

Alan Cross

Doug Brown

M. Farley

Cathy Macfie

William Madden

Stephen O’Connor

Paul Rabbitt

Bridget-Mary McGown

Partnerships are a critical part of the Y’s work. We are 
supported by a wide range of partners and funders, who 
contribute to our work to enable strong kids, strong families 
and strong communities. 

Ministry of Youth 
Development

Ministry of Social 
Development

Ministry of Education

Oranga Tamariki

NZQA

Tertiary Education 
Commission

ACC

Otago Cricket

PARTNERS 
AND 
FUNDERS

Southern Institute of 
Technology

YMCA New Zealand

Vodafone Foundation

Department of Corrections

Invercargill Student 
Support Network

Skills Active

Southland Primary and 
Secondary Schools

Community Trust South

Lotteries

ILT Foundation

Active Southland

Sport New Zealand

Invercargill City Council

Southland Alpine Club

Department of 
Conservation

Winton A&P Association

Hugo Charitable Trust 

KIA ORA!
The Y acknowledges the many individuals and 
organisations that have breathed life and health into the Y 
this past year. Without this, we wouldn’t be able to impact 
as many people as we are able with your ongoing support.  

Kia ora translates literally to ‘have life’ or ‘be healthy’.  

So, kia ora. Thank you for your time, your support,  
your encouragement, your expertise.  We wish you 
life and health and thank you for supporting us so 
we can, in turn, invest back into our community. 
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RAISE UP
Raise Up is our flagship youth development programme. 

A national initiative which was launched locally in 2021, 
Raise Up is a programme for youth, by youth. The 
decisions are put in the hands of the young people 
involved – they shape the programme and what they 
want to achieve. The Y’s Raise Up co-ordinator supports 
the crew along the way with logistics, development, 
training and opportunities but ultimately, it’s all up 
to the young people involved.

With a strong community focus, in 2021 the crew 
supported community groups such as the Southland 
Spirit Army, ran Olympic-style sessions for the Y-Junior 
crew, and supported the Mental Health Foundation 
through the Waihopai Lions’ Christmas Tree Festival. 

They also worked alongside the Y to design the 
Christmas Caper in the Park event; a scavenger hunt 
around Queens Park, when the annual Christmas in 
the Park was cancelled due to Covid-19 restrictions.

Adaptability and flexibility have been key components 
of the crew’s first six months in action, but there have 
been plenty of leadership opportunities and no doubt 
plenty of exciting events and initiatives to come.

INVESTING IN THE NEXT 
GENERATION 
Youth development is a key 
component of the Y and our mission.

We believe in the power of youth 
participation and supporting young 
people to be involved in decision 
making on issues that impact them 
and their future.

We are committed to providing new 
and better opportunities that are 
designed for and with young people. 
Our focus is on involving young 
people in design and delivery, making 
programmes more suited to their 
needs and wants, and therefore 
more meaningful. 

RAISE UP GIVING YOUTH 
A VOICE
Blake McWilliam reckons the best part about Raise Up 
is that crew members get to make the decisions. 

“The co-ordinator supports us and organises the crew, 
but the whole group talks about what we want to do. It 
gives us a sense of responsibility and it makes you want 
to do it even more, because you get to decide,” he says. 

Blake, 13, is a key member of the Invercargill crew; elected 
prefect of the group in 2021. He says he’s always been 
a motivated person, keen to contribute to the 
community and help out and to develop as 
a leader. 

Raise Up is giving him the tools and the 
ability to do just that. 

“I really like helping people 
out and it’s a really social 
group,” he says.

“We’re learning a lot of skills 
in leadership, and about 

confidence... skills I’ll 
be able to use in other 

areas of life.”

- Blake
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GIRLS SQUAD
Girls Squad is a weekly physical activity-based 
programme for girls aged between 12 and 18 years, 
supported by funding from Tu Manawa Active. 
Participants determine what they want to do – be it 
climbing, yoga, sport-specific or strength training or 
gym-based activities. They get the chance to learn 
and to lead, in some cases designing their own 
circuit-based classes; all in a safe, positive and 
encouraging environment. 

TEEN GYM
When our team of instructors noticed more young people 
using the gym, but expressing uncertainty at where to start, 
they introduced Teen Gym; a safe space for young people 
to learn about and enjoy being active in a gym setting.  

Teen Gym is a drop-in training session for teens aged 
12 to 18, on every weekday from 3.30pm to 5pm. Our 
qualified instructors are on hand to provide guidance 
and advice and participants get a personalised 
programme.

LEADERSHIP TRAINING
Young people are the leaders of tomorrow – but how 
do they learn key leadership skills to be effective in  
their schools or communities?

The Y provides leadership training and development 
opportunities for young people. In 2021 we worked 
alongside more than 100 young people in this space.

A post-training survey of high school students showed: 

• 93% of participants developed new skills and 
strengths

• 92% of participants either felt more or ‘maybe’ 
felt more positive about who they were

• All participants felt more or ‘maybe’ felt more 
confident about what they can achieve

“Since joining Girls Squad my confidence has increased; 
I used to get bullied and it used to upset me, but I feel 
much better now because of the gym.” 
- Girls Squad participant.

“It was a great way to build relationships with people we 
don’t normally talk to. It was a comfortable and positive 
environment and we were all able to be honest and 
vulnerable with each other.”
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Our vocational pathway programmes in 2021 included 
social and community services, outdoor recreation and 
sport and farming/agriculture, alongside our Alternative 
Education programme.  

In 2021, the Y was also able to accommodate students 
from Southland Community College, when the college 
announced it was closing early in the year. Our team 
mobilised to ensure students wouldn’t miss out, 
providing transport to and from Gore each day. 

The Y offers hands-on, practical programmes because 
we know not everyone learns the same way. Learning 
by doing is often a better fit for students, and that was 
certainly evident at the graduation ceremony in 
December 2021 where programme graduates 
came together to celebrate their learning.

PRACTICAL LEARNING 
FOR A PRACTICAL 
FUTURE

The Y’s before and after school care and holiday 
programmes have been impacted by Covid-19 
and numbers of enrollments have reflected that.

In 2021 we consolidated our after school care sites 
and brought the OSCAR programme together at our 
Tay St premises. This means all participants get the 
benefit of our Y facility including the climbing wall 
and stadium – plenty of room for activities!

CREATIVITY, ADVENTURES 
AND FUN: OSCAR

In 2021 the Y worked in partnership with the Invercargill 
City Council to deliver a pool lifeguarding course which 
incorporated employability as a key component. 

All participants completed their pool lifeguarding practising 
certificate and of those eligible for employment, more than 
two thirds of participants attained a job. 

The partnership between the Y and Splash Palace proved 
a fundamental part of the programme’s success, as did 
the practical, vocational nature of the course. 

It’s a model that bodes well for the future – short, practical 
courses with unit standards, qualifications and clear 
vocational pathways.

PARTNERSHIP  
MAKING WAVES

Mana Jennings 
Lifeguard, Splash Palace

“My friend and I initially signed 
up to Lifeguard Training for the 

[NCEA] credits. We thought 
we’d get a headstart 

on this year. I saw 
what the job was 

like and I’m 
still here!”

- Mana

64 ENROLLED 
ACROSS SIX 
PROGRAMMES

42,539 
HOURS

OF OUT OF 
SCHOOL CARE 
PROVIDED 

16,099
MEALS AND 
SNACKS PROVIDED

STUDENTS 

1809 HOURS
OF ONE ON ONE MENTORING 
PROVIDED TO YOUNG PEOPLE 
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Our Youth Services team work with young people to  
identify opportunities and experiences that align with  
their strengths and challenges. Working alongside,  
providing non-judgemental support and encouragement  
can empower young people to achieve success as defined  
by them. The young people we work alongside show real  
gratitude for our youth workers and build a relationship 
based on trust and understanding that enables the 
young person to flourish.

SUPPORTING 
YOUNG PEOPLE

Young people assessed  
as seriously at risk with  
goals within community  
engagement, activities  
or sports section decreased

FROM 62%  
TO 5.88%

Young people assessed as seriously 
at risk with goals regarding their 
physical health decreased

FROM 84.62%  
TO 7.69%

“I loved going 
out fishing with Tom 

and learned a lot of new  
skills when it comes tying knots 
and catching fish - I caught my 

biggest trout with Thomas. 

He helped me through family problems at the 
bad times. I would highly recommend Thomas 

to other students, he was very helpful and 
guided me in the right way.

The best thing about working with 
Thomas was the laughs we had 

and how I could talk about 
anything 

with him.”

– Jack

“The best things  
I have done with my  

youth workers was learning 
to weld with Kendall and fishing 

with Tarryn. We also did baking and  
cooking which is fun. 

 
I now want to be a welder and I am 

allowed to go back to the workplace when 
I am older to get a student job.

I liked that I get to do lots of new things 
with someone different to my family.

The Y is very good and I’ve 
had two amazing people 

to work with.”

– Lucas

*These figures are based on all young people  
involved in the service in the past two years,  
some have completed, others are still engaged  
in the service.

Young people assessed as 
seriously at risk with goals 
within education, training 
or employment, decreased

FROM 68.8% 
TO 4.35% 
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OMAUI: A YEAR-ROUND 
ADVENTURE SPACE 
2020 was the year of building development at Omaui, 
with a significant upgrade to the water systems and 
bathrooms, new ovens, new mattresses, and new heat 
pumps installed throughout to ensure the facility is a 
year-round venue.

2021 saw the development shift outdoors, with the 
construction of an outdoor adventure space – complete 
with flying fox – which contributes significantly to the 
activities available for facility users. 

The adventure-based activities are ideal for team-building 
and leadership programmes and add to the abundance 
of activities on the doorstep of the Omaui outdoor camp.

COMMUNITY SPACES

131 DAYS OCCUPIED 
(UP 96% ON 2020)

92 NIGHTS OCCUPIED 
(UP 88% ON 2020)

1,465 INDIVIDUALS 
(UP 150% ON 2020)

3,413 DAYTIME 
ATTENDANCE

2,261 NIGHT-TIME 
ATTENDANCE

FITNESS CENTRE: 
FOR THE COMMUNITY
Any profit generated from our fitness centre goes 
directly into Y programmes and services to support 
the community. It’s a real point of difference for us and 
cements our place as a true community fitness centre. 

Despite Covid-19 restrictions, our members are 
committed to strengthening their mind, body and spirit 
through physical activity.  

In 2021 we converted an unused space next to the 
gym into a functional fitness studio, which has opened 
up opportunities for external groups (such as Zumba) 
and internal programmes (Teen Gym and Girls Squad), 
as well as high intensity interval training (HIIT) and 
other group fitness classes. 

Our family memberships – which allow a family to join 
together – are continually popular. 

AVERAGED OVER

121 GYM VISITS 
EACH DAY

1,993 HOURS OF PERSONAL 
TRAINING PROVIDED

259 FALLS PREVENTION 
CLASSES DELIVERED 
IN THE COMMUNITY

INDIVIDUAL 
VISITS40,903

TO THE GYM (UP 36% ON 2020)
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STADIUM AND CLIMBING: 
OFFERING OPPORTUNITIES 
Our stadium and climbing wall enable us to provide new and more opportunities for the 
community, be they driven by the Y or self-organised. In 2021 we built a new abseiling 
tower within the climbing facility.

In 2021 we partnered with numerous organisations to host events and activities with real 
community benefit. We partnered with social service agencies to offer an all of facility 
day, focusing on active recreation opportunities. Our climbing facility was the host 
for the Southland Secondary School Climbing Championships. We partner 
with the Southland Alpine Club, who are regular users of the climbing space. 
Our facilities are booked by more than 40 different groups over the year 
 including community organisations and groups, social service agencies, 
sport and recreation groups, primary and secondary schools and other 
education providers. 

Throughout the year we are consistently working alongside schools 
and community groups to make our facilities available for the 
benefit of children and young people. 

ETTRICK STREET: 
A COMMUNITY SPACE
Our Ettrick St centre is home by day, to the Y’s Alternative 
Education students and tutors. It’s also part of a community 
reserve – Teviot St Reserve – and in 2021, we teamed up with 
multiple partners to enhance the space. 

The Big Dig, in May 2021, saw more than 80 people from a range 
of organisations come together to complete landscaping work, plant 
trees and native shrubs and install basketball hoops. The Teviot Street 
community, Wee Nippers Early Learning Centre, Aurora College, the Y 
(including staff, Alternative Education and Youth Guarantee students 
and tutors), Healthy Families Invercargill and the Invercargill City Council 
came together to create a lasting impression on the space. The basketball 
hoops, in particular, have been a welcome addition and are regularly used 
by the Y students and locals.
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At the heart of these strategic 
discussions was the community. 
We are committed to being a true 
community organisation and having 
a lasting and positive impact.  

We believe in the importance of health 
and wellbeing, and in the value of 
providing spaces and opportunities 
for people to enhance their mind, 
body and spirit. 

We stand for and celebrate inclusivity, 
diversity and equality and being a 
place for everyone. 

LOOKING AHEAD

We believe in enhancing the mana or pride of each person with their individual 
and collective strengths, passions and connections for the betterment of our 
people and our community. 

Partnerships, people and collaborative solutions and pathways are focus areas. 

We acknowledge our history, our commitment to Te Tiriti o Waitangi, and our 
connections nationally and internationally, while we continue to strengthen 
our foundations for the future here in the South. 

The Y is here to provide people and communities with safe and welcoming 
spaces and opportunities to connect and participate meaningfully in society. 

It’s an exciting time for us as we look towards a bright future.

Guided by our Strategic Plan 2022-2026, our aim is to enable strong kids, 
strong families and strong communities.

The Y has a long and proud history in Southland, dating back to the late 1800s. 
With a view to the future, much of 2021 was spent visioning what is to come for the Y.  
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STRATEGIC PRIORITIES 
2022-2026

Champion youth development and enable meaningful opportunities for young people 
to actively participate in our community.

Young people are at the heart of our mission, and along with this we acknowledge and embrace connections 
with family, whanau and wider community as integral to our work. We will do this by offering opportunities for 
young people to be heard and participate, providing safe and welcoming spaces that support growth, leadership 
and community connection, and having capable staff and volunteers committed to positive youth development 
and outcomes.

Provide quality opportunities for people to improve their health and wellbeing, with a strong 
focus on intergenerational and social connection as well as volunteerism. 

We believe in enhancing the mana or pride of each person and recognising each person has strengths, 
passions, connections and solutions to contribute. We aim to challenge inequity in our community and 
seek to work alongside organisations and groups to generate solutions together. Acknowledging our history, 
commitment to Te Tiriti o Waitangi, and our connections nationally and internationally, we focus on building 
strong foundations so that we can better serve our community. This includes working collaboratively with 
others to get the best result and a focus on growing our offerings to families and older adults.

As an employer of choice, provide pathways for people to develop skills, connections 
and passion to lead them into the future.

Having capable staff and volunteers is critical to our mission. We provide opportunities for people who are 
passionate about making a difference in the lives of others that can lead to meaningful careers across sport 
and recreation, youth development, and leadership. We aspire to be an employer of choice, 
where people have a sense of belonging and are valued.  

Invest in quality infrastructure and systems through data informed decisions, to ensure 
we put resources into the areas most needed in the community.

Quality infrastructure is flexible and sustainable allowing for meaningful activity and connection to occur. 
These are underpinned by efficient and informed systems which are constantly evolving to meet community 
needs. We will make decisions about our infrastructure and systems based on limited resources being used 
to benefit both the short and long-term impact for the organisation and wider community it supports.

Develop and communicate a brand that engages the community as well as local, regional 
and national partners, and is responsive to needs and aspirations.

Driven by values of honesty, caring, responsibility and respect, the Y is dedicated to celebrating diversity, 
advocating for equality; and ensuring people, especially young people, have meaningful opportunities to participate 
in the community. Our relationships, our programmes and services, and our decisions will reflect our commitments 
in these areas.  

Apply innovation and entrepreneurialism, and seek to be financially diverse in order to remain 
sustainable and relevant for generations to come.

Driven by not for loss outcomes, we acknowledge the importance of having a sustainable way of operating to 
ensure our ongoing operations. Operating for over 100 years, our commitment is to make decisions based on 
our values and for the betterment of our long-term position. We seek to reduce reliance on unilateral funding 
streams and build financial security through diversified programmes and services.  

YEARS
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CONSOLIDATED FINANCIAL 
STATEMENTS
For the year ended 31 December 2021

The Trustees are pleased to present the annual report and consolidated financial statements for the YMCA Group  
for the year ended 31 December 2021.

These Financial Statements have been authorised for issue by the Trustees.

Approval of Annual Financial Statements

Trustee
Date: 13 April, 2022

Trustee
Date: 13 April, 2022

DIRECTORY

Accountant
McCulloch + Partners
Level 1
20 Don Street
Invercargill

Auditor
Crowe New Zealand Audit Partnership
173 Spey Street, Invercargill

Bank
Westpac New Zealand Limited
62 Kelvin Street, Invercargill

Solicitor
Preston Russell Law
45 Yarrow Street, Invercargill

Registered Charity
CC20773

Consolidated financial statements for:

The Young Mens Christian Association of Invercargill (Incorporated) 
The Young Mens Christian Association of Invercargill Charitable Trust 
YMCA Southland
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Group

2021
$0

2020
$0

REVENUE FROM NON-EXCHANGE TRANSACTIONS

Fundraising and Donations - 222

Grants Revenue 21,172 84,332

Total Revenue From Non-Exchange Transactions 21,172 84,331

REVENUE FROM EXCHANGE TRANSACTIONS

Sale of Goods 6,893 5,813

Rendering of Services 2,001,850 1,949,213

Rental Income 18,243 86,102

Other Income 104,311 195,370

Total Revenue From Exchange Transactions 2,131,298 2,236,498

TOTAL REVENUE 2,152,470 2,321,051

EXPENSES

Cost of Goods Sold 5,123 4,592

Service Delivery Costs  360,543  378,811

Wages, Salaries and Other Employee Costs  1,518,590  1,327,776

Depreciation, Amortisation and Impairment Expenses  76,980  82,847

Other Overhead and Administrative Expenses  203,415  175,749

TOTAL EXPENSES  2,164,652  1,969,775 

Interest Income  619  292

Finance Costs -10,115 -13,239

NET SURPLUS/(DEFICIT) FROM FINANCE ACTIVITIES -9,496 -12,947

OPERATING SURPLUS/(DEFICIT) -21,678  338,329 

OTHER GAINS/(LOSSES)

Gain/(loss) on Sale of Assets -1,027 -4,258

TOTAL GAINS/(LOSSES) -1,027 -4,258

SURPLUS/(DEFICIT) FOR THE YEAR -22,705  334,070

TOTAL COMPREHENSIVE REVENUE AND EXPENSES FOR THE YEAR -22,705  334,070

Statement of Comprehensive Revenue and Expense
For the year ended 31 December 2021

FINANCIALS
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Group

2021
$0

2020
$0

ASSETS

Current
Cash and Cash Equivalents  1,266,453  669,633
Receivables from Exchange Transactions  57,310  79,893 
Prepayments  75,475  60,327
Other Current Assets -  702,000

Total Current Assets  1,399,238  1,511,854 

Non-Current

Property, Plant and Equipment  1,688,001  1,731,124 

Other Non-Current Assets  62,154  20,399 

Total Non-Current Assets  1,750,154  1,751,523 

TOTAL ASSETS  3,149,393  3,263,378 

LIABILITIES

Current
Payables Under Exchange Transactions  153,053  148,659 
Deferred Revenue  318,101  282,346 
Employee Entitlements  124,655  162,422 
Loans and Borrowings  90,011  88,760 
Other Current Financial Liabilities -  6,686 

Total Current Liabilities  685,820  688,872 

Non-Current

Loans and Borrowings  126,930  215,157 

Total Non-Current Liabilities  126,930  215,157 

TOTAL LIABILITIES  812,750  904,030 

NET ASSETS  2,336,643  2,359,348

EQUITY

Accumulated Funds  1,239,533  905,463 
Current Year Earnings -22,705  334,070 
Asset Revaluation Reserve  1,119,815  1,119,815 

TOTAL EQUITY  2,336,643  2,359,348 

Statement of Comprehensive Revenue and Expense
For the year ended 31 December 2021

FINANCIALS



Full gym     •     Quality equipment     •     Sauna     •     Experienced staff     •     Group fitness classes

Family memberships available     •     Open Monday to Friday 5.30am to 9.30pm, and 8am to 6pm weekends

THE Y FOR FITNESS

Climbing and bouldering facility      •     Open climbing nights      •     Indoor stadium available for community groups

THE Y FOR RECREATION

45-bed accommodation block     •     Outdoor activities suited for team-building/leadership experiences

Just 30 minutes from Invercargill

OMAUI OUTDOOR CAMP

THE Y FOR OUT OF SCHOOL CARE

•     6.30am - 9am Monday to Friday

•     Includes breakfast and drop-off to school

•     2:45pm - 6pm

•     Includes pick-up from school and afternoon tea

 Adventures, fun and action-packed days     •     Every school holidays 7am -6pm 

                              Half and full days available     •     Includes all food

HOLIDAY PROGRAMMES

Y JUNIORS BEFORE SCHOOL CARE Y JUNIORS AFTER SCHOOL CARE
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The Y
Get in touch!
See: www.ymcasouth.org.nz 
Email: reception@ymcasouth.org.nz
Phone: 03 218 2989
Come and see us – 77 Tay Street, Invercargill


